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- {1 GIVING EMPLOYERS THE KEYS TO SUCCESS

REACH Mississippi is part of the Gulf Coast

Renaissance  Corporation’s  comprehensive ‘11:
framework to address impediments to the /THE KEY to bulldlnga
rebuilding process by providing gap financing
directly to individuals or families that make up
the workforce in Hancock, Harrison and

Jackson Counties. .

o THE KEY to satisfied and
REACH Mississippi is patterned after a model .
employer-assisted housing program in Illinois commltted employees.
(REACH Illinois) and represents a partnership
among the Gulf Coast Renaissance Corporation,
participating employers, Mississippi Home / THE KEY Q) helplng
Corporation, community based non-profit
counseling agencies, private developers, rebuild the Gulf Coast.
financial institutions and local, state and federal
agencies.

dependable workforce.

How the program works:

Renaissance will assist employers in setting up an Employer Assisted Housing (EAH) program. A
designated community partner, such as DASH for the Gulf Coast, Enterprise Corporation for the
Delta, International Relief and Development or Hancock Housing Resource Center, will guide
employees step-by-step through the application and

Employer contribution $5,000 home buying processes.
REACH match $15,000
Total down payment assistance  $20,000 Based on employer-determined criteria, EAH-qualified
employees will be offered a pre-determined amount to
Employer contribution $7,500 help them purchase homes. This amount may be a
REACH match $22,500 second mortgage on the home structured according to
Total down payment assistance  $30,000 employer’s specifications, but will typically be
forgivable over a five-year period of employment.
Employer contribution $10,000 Employers may choose to offer an EAH contribution
REACH match $30,000 that does not include an employer-held second

Total down payment assistance  $40,000 mortgage in the form of a grant or by holding a

For more information about REACH Mississippi
call (228) 896-3386, e-mail reach@msgcrc.com or
visit www.reachmississippi.com



http://www.msgcrc.com/
http://www.msgcrc.com/
http://www.msgcrc.com/
http://www.msgcrc.com/reachms.html

promissory note rather than a deed of trust.

Under the REACH program, employees earning less than 120 percent of the area median income
could then qualify for a three-to-one match of employers’ contributions up to $10,000. This third
interest-free mortgage of up to $30,000 will be silent, forgiven over 10 years, and will become due
only if the home was sold or refinanced (cash out) before the 10-year period expires.

*The availability of State and Renaissance funds to a qualified home buyer are limited and subject to availability at the time the request
is received.

Employer Benefits Employee Benefits

Improved employee retention

Down payment and closing cost assistance
Reduced recruitment and retention costs Help with resolving poor credit history
A benefits package with a competitive edge Ability to live closer to work (reducing stressful

Subsidized assistance for relocating employees

Reduced commutes, stress and absenteeism for
employees

Leveraged state assistance for employees

Community reinvestment

commutes)

Allows employees to put down roots through
homeownership

Prepares them for home ownership with step-
by-step homeownership education courses

Reduction in turnover

/

e

Increased employee homeownership and
workforce stability

“My employer is Andover Construction,
builders of DevonWorth Homes. It has been 7
a blessing to be associated with them. They 228 424-4194
made a five year commitment to me which oat‘ﬁeﬁ'h :
showed that they value me as an employee e ngg"le
and an asset to their company “ | O e7a23g ;

— Denise Baker, REACH Mississippi’s first 228 875

test candidate.
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Reach Partner Roles

Renaissance Corporation will serve as sponsor and program coordinator. Its role will include helping
employers develop and support EAH programs, marketing the REACH program, tracking outcomes,
recycling funds and auditing the program.

Employers will establish EAH programs and work with Community Partners to ensure employee
compliance with counseling requirements.

The State of Mississippi will provide matching funds through Community Development Block Grants.

Mississippi Home Corporation will administer REACH homeownership funds. MHC will review loan
documentation, amount needed for down payment and closing costs, REACH eligibility, and monitor
the loan during the compliance period. MHC issues a check to the closing attorney out of MHC funds
and is reimbursed by Renaissance after the loan closes.

Community Partners will provide assistance directly to employees, guiding them step-by-step through
the process.

EAH Employee Criteria

The criteria for employees to participate in the EAH program will be shaped by employers’ internal
assessments of employee needs and may include:

e The need to rebuild a storm-damaged home

e Length of time the employee has been with the company

o Employee/household income limit

o Employee is first-time home buyer

Area Median Income:

Employees must earn less than 120 percent of the area median income to qualify for REACH funds.
Workers living in Harrison or Hancock counties with a household income less than $58,800 (family of
four) qualify for the program. In Jackson County, the household income (family of four) cannot
exceed $64,300.

The following chart shows qualifying incomes based on household size:

HOUSEHOLD SIZE 120% AMI
JACKSON HARRISON/HANCOCK
COUNTY COUNTIES
Individual $45,000 $41,150
Two people $51,450 $47,050
Family of Three $57,900 $52,900
Family of Four $64,300 $58,800
Family of Five $69,450 $63,500
Family of Six $74,600 $68,200
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